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What is GRPP? 

Public procurement that promotes gender equality

Buyers and suppliers assess the impact of contracted 
activities on diverse women’s and men’s needs, 
interests and concerns

Design and deliver contracts in a way that reduces 
gender inequalities

Source: EIGE (2022), GRPP: step-by-step toolkit

https://eige.europa.eu/gender-mainstreaming/toolkits/grpp?language_content_entity=en


10 Member 
States 
GRPP 
provisions
No GRPP measures in 12 
Member States

3

Source: EIGE’s 2022 data collection on GRPP

https://eige.europa.eu/gender-statistics/dgs/browse/genmain/genmain_eqpol/genmain_eqpol_grpp


GRPP can 
help to:

Source: EIGE (2022), Gender-responsive Public Procurement in the EU: Report
  

https://eige.europa.eu/publications-resources/publications/gender-responsive-public-procurement-eu-report


How to introduce GRPP? Dos and don'ts

Framework: Directives 2014/24/EU (Public Sector); 2014/25/EU (Utilities) and 
2014/23/EU (Concessions), Treaty principles and National legislation 

GRPP must be limited to supplies, services or works subject of the contract and to 
the human resources allocated to the execution of the contract

Criteria and condition requirements must be linked to the subject matter of the 
contract

Prohibition of considerations related to general company policy on gender equality

Not possible to reserve contracts for women’s own companies

Source: EIGE (2022), GRPP: step-by-step toolkit

https://eige.europa.eu/gender-mainstreaming/toolkits/grpp?language_content_entity=en


How to advance gender equality through 
the public procurement cycle?  

Source: EIGE (2022), Gender-responsive Public Procurement in the EU: Report

https://eige.europa.eu/publications-resources/publications/gender-responsive-public-procurement-eu-report


Guiding questions 

Do the services, supplies or works I intend 
to buy have different implications for 
women and men?

Do women and men, in all their diversity, 
have different needs in relation to the 
services, supplies or works?

Which social, labour laws and collective 
agreements that promote gender equality 
at work are applicable to the contract?

Source: EIGE (2022), GRPP: step-by-step toolkit

https://eige.europa.eu/gender-mainstreaming/toolkits/grpp?language_content_entity=en


Gender-sensitive subject matter

Mobility services contract: subject matter could 
refer to women and men’s differences regarding 
journey types and the use of public transport 

Does the service impact the lived realities of 
women and men differently?

Source: EIGE (2022), GRPP: step-by-step toolkit

https://eige.europa.eu/gender-mainstreaming/toolkits/grpp?language_content_entity=en


Examples exclusion criteria

Spain: Law 9/2017 on public 
sector contracts sets out an 
exclusion criterion for non-

compliance with the obligation 
for companies with more than 

250 employees to have a 
gender equality plan

Italy 2006 Code of equal 
opportunities between men 

and women sets out the 
possibility to exclude an 

economic operator from public 
contracts for up to 2 years if 
discrimination is discovered

Italy 2021 RRF PP guidelines: 
Economic operators with more 
than 50 employees obliged to 
submit staff status report and 

excluded in case of 
noncompliance

Source: EIGE (2022), GRPP: step-by-step toolkit

https://eige.europa.eu/gender-mainstreaming/toolkits/grpp?language_content_entity=en


Selection criteria

Taking account of specific skills 
experience and capacity to 

implement gender aspects of the 
contract

Example: in a contract to deliver 
community health services, bidders could 

be required to demonstrate prior 
experience in reaching both women and 

men and addressing their respective 
health issues 

Non creating barriers to 
participation of ‘non-

traditional’ contractors, which 
may include SMEs, women-

owned businesses and social 
enterprises (e.g. minimum 
annual financial turnover)

Source: EIGE (2022), GRPP: step-by-step toolkit

https://eige.europa.eu/gender-mainstreaming/toolkits/grpp?language_content_entity=en


Example award criteria

A
w

ar
d

Possible to have a criterion which concerns 
gender equality in recruitment and staffing 

for the purposes of the contract being 
awarded

Not possible to award more marks to a 
company on the basis of its overall gender 
balance as this would go beyond what is 

relevant to the contract

Example: Quality of methodology to ensure 
that both women’s and men’s needs are met 

in the delivery of the service 

Source: EIGE (2022), GRPP: step-by-step toolkit

https://eige.europa.eu/gender-mainstreaming/toolkits/grpp?language_content_entity=en


Example contract performance conditions

City of Vienna: differentiated catalogue of measures for 
gender equality during the performance of the contract

• >50.000 EUR

• >20 employees

• > 6 months

• Financial penalty

Source: EIGE (2022), GRPP: step-by-step toolkit

https://eige.europa.eu/gender-mainstreaming/toolkits/grpp?language_content_entity=en


Recommendations 

Identify

Identify gender 
equality as an 
essential objective 
of procurement 

Recognise

Recognise public 
procurement as a 
relevant tool for 
implementing 
gender equality 
policies

Establish

Establish dialogue 
and 
interdepartmental 
work

Set

Set support 
structures

Provide

Provide guidance 
and set targets 
with appropriate 
reporting and 
collection of data

Source: EIGE (2022), Gender-responsive Public Procurement in the EU: Report

https://eige.europa.eu/publications-resources/publications/gender-responsive-public-procurement-eu-report


❑ Report on GRPP in the EU
❑ Step-by-step toolkit for implementing GRPP 
❑ Factsheet on GRPP
❑ Guidance on using GRPP as a gender mainstreaming tool
❑ 10 GRPP indicators
❑ URBACT GRPP training

EIGE’s resources on GRPP

eige.europa.eu

https://eige.europa.eu/publications/gender-responsive-public-procurement-eu-report
https://eige.europa.eu/gender-mainstreaming/toolkits/grpp
https://eige.europa.eu/publications/gender-responsive-public-procurement-key-fair-and-efficient-public-spending-eu
https://eige.europa.eu/gender-mainstreaming/methods-tools/gender-responsive-public-procurement
https://eige.europa.eu/gender-statistics/dgs
https://urbact.eu/what-gender-has-do-procurement
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